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Median Earnings Among Full-Time, Year Round Workers, Ages 16 - 64 

Cultural Group Earnings for full-time, year round worker 

Dakota - 

Ojibwe $35,800 

Asian Indian $80,400 

Chinese $62,500 

Filipino $35,500 

Hmong $32,800 

Korean  $45,900 

Lao - 

Vietnamese $40,300 

African-American $38,300 

Ethopian - 

Liberian - 

Somali - 

Mexican $28,900 

Puerto Rican - 

Russian - 

White $50,000 

All Minnesotans, 16 - 64 $48,000 

  Source: American Community Survey; Minnesota State Demographer 
Note: All data are approximate and contain error margins around them.  
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Minneapolis Public Elementary Schools 
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St. Paul Public Elementary Schools 
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Minneapolis Public High Schools 
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St. Paul Public High Schools 

 
 

 
Source: Minnesota Department of Education 
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Saint Paul Public High Schools 

 
 

 
Source: Minnesota Department of Education 
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Part II: Employment in Minnesota 

 

Demographics of the State Executive Branch Workforce 

The majority of Minnesota executive branch employees are white, about 84%, with 9% 
racial/ethnic minorities, although significant racial variation exists by agency. Overall, smaller 
agencies (those with fewer than 200 employees) are less diverse than the state percentage, with 
only 7% minority employees. MNsure is the most racially diverse among larger agencies with over 
24% of its staff comprised of racial or ethnic minorities. The Department of Veterans is second with 
over 15% minority hires and the Department of Administration is third with 14.5% minority 
employees. The Departments of Military Affairs and Natural Resources have the least racial 
diversity among the larger state agencies. 
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Minnesota Management and Budget, State of Minnesota Workforce Report 2014, pg. 13 

 

Executive Branch Hiring Trends 

The percentage of new hires who identify as a racial or ethnic minority at state agencies has 
consistently increased over the past five years from a low of 8.3% in 2010 to a high of 15.1% in 
2014. However, employees are not required to provide demographic information and 
approximately 12% of new hires chose not to provide personal demographic data. Finally, the 
percentage of new hires who identify as racial or ethnic minority in the state workforce is greater 
than the percentage of minorities in the overall state workforce by 6% according to the MMB 
Workforce Report. 
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MN Dept. of Administration  

This information is not yet available, but will be made available soon. 

 

MN Dept. of Transportation  

MnDOT contract awards for trunk highway, professional/technical, and 

federally funded State Aid construction projects 

  

State Fiscal Year 2015 Awarded Contracts Total - $1,324,166,053 

Ethnicity            Total Contract Amounts           Percent of Total Awarded 

Asian-Pacific Am./ 

Subcontinent  

Asian American 

$7,852,733 .59% 

         Black Am./African American 1,916,425 .14% 

Hispanic American 3,414,484 .26% 

Native Am./Indigenous Am. 881,279 .07% 

Total $14,064,921 1.06% 
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The chart above is a preliminary report on the contract awards in the Targeted Group Business 

(TGB) and Disadvantaged Enterprise (DBE) programs at MnDOT during state fiscal year 2015. 

·         The Office of Civil Rights tracks information on contracts awarded to women and minority 

owned small businesses. These contracts are not necessarily performed or paid in fiscal year 2015 

but may occur in subsequent years. 

·         This information is based on construction and professional/technical contracts, however, it 

does not include other types of procurement; 

·         A final version of this report or information about MnDOTs actual expenditures may be 

prepared with additional time.  

 

Structural racism in policing 

An ongoing national conversation has highlighted how communities in different parts of the 
country are policed. While statistics from any number of municipalities could be evaluated, 
disparities in policing can be found in a December 2015 report released by Metro Transit. This 
recent analysis concluded that Native American people and Black people were arrested and cited at 
the highest rates for low level transit offenses. For every White person cited for a transit offense, 
5.33 Native American and 4.85 Black people were cited. For every white person arrested for a 
transit offense, 8.61 Native American and 6.89 Black people were arrested. The report notes that 
conclusions cannot be drawn about whether bias exists in police enforcements based on these data 
alone. Enforcements would need to be compared to known baseline incident rates by racial group 
in order to detect bias in enforcement, which are not readily available statistics. However, clearly 
Native American and Black people are cited and arrested for low-level transit offenses at a much 
higher rate than White people. Regardless of the cause of this trend the effect is that Native 
American and Black people in particular have more of their money and freedom taken from them, 
which adversely affects their ability to lead prosperous lives. 


